
TO:      

FROM:  Search Committee 

 

SUBJECT:       Recommendations for Onsite Interview

Ten candidates applied for the position of xxxx.  We screened the applicants for the best mix of science education and service background with an emphasis on the xxx sciences, evidence of user-focused service, interest in new technologies, and ability to work in teams and to communicate effectively.   

Four of the applicants failed to meet the required qualifications. xx and xx did not display any particular interest, strength, or experience in serving the chemical sciences.  xx was previously interviewed at UF HSCL, where he demonstrated that he lacks the interpersonal and communication skills required for any faculty position at UF.  xx is a xxx but not a librarian, and he demonstrated no understanding of the skills required of a librarian.  

xx and xx appear to meet the criteria, and were contacted by telephone. xx is not recommended for further consideration because he does not possess the awareness and knowledge of new technologies required for the position.  xx is a xxx but not a librarian.  He has excellent interpersonal and communication skills and a keen interest in teaching and in developing cutting-edge tutorials, but he is a risk because he is not a librarian and he has no experience working in a library. His academic reference believes he is a good fit for a faculty position.

<<<<For the internal candidates insert paragraph explaining why they were not selected for phone/onsite interviews …>>>>
Three applicants displayed the best blend of the core qualifications.  They meet the required qualifications (as can be determined in advance of a thorough interview) and many of the preferred qualifications.  Following is a brief analysis of their strengths and weaknesses for the position based on their applications, comments from referees, and search committee members’ interactions with candidates.

namexxxxxxxxxxxxxxxx
Strengths for the position:
* BA in xxx 

* MS in xxx
* Significant experience and enthusiasm for instruction.

Weaknesses for the position:
*No experience in a very large academic setting

namexxxxxxxxxxxxxxxxxx
Strengths for the position:
* Customer service orientation and experience

* Exceptional pre-professional student assistant

* Referees describe as “mature” and “thoughtful” and “management material”

* Voluntary interest in sci-tech collection decisions

Weaknesses for the position:
* xxx
* New librarian who has not yet held a professional position.


namexxxxxxxxxxxxxxxxxxxxxxxx 

Strengths for the position:
*BS and MS xxx
*Significant enthusiasm for instruction

*References speak highly of his communication abilities and intelligence

Weakness for the position:
*No MLIS

*Some question about ability to prioritize and balance multiple tasks in a corporate environment

*Has held a number of jobs.

Search Committee members concur that xxx appears to be the best match for the position, based on his xxx background and his successful stint as a visiting science librarian.  xxxx is also a strong candidate; although he does not have an educational background in the sciences, he has taken courses in science reference and exhibits other traits that indicate success in a large academic library system.  xxxx has the xxx skills the library needs and his references indicate that he has a strong interest in academia in general and UF in particular.  Each of these candidates brings different strengths, and the Search Committee recommends interviewing all three of them.

 

ATTACHMENTS:  Criteria chart and candidate/referee transcripts

